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[BERTIAL

SUSJECT 1 CIA Proocurement of College Oraduates
HEFERENCE s {(a) Publie Law 729, 79th Congress
(b) Proposed 1sgihlaticn packaging in a single unit for
all =ilitary services provisions fer a Reserve Ufficerst

{raining Corps: Short Titles, "Reserve Officers! Training
Corps Act of 1951% (5.325«HR 1168 or 1775)

1. 7o obtain the small number of high-caliber men visuslized for
training outlined in Attachment (B), CIA considers that three main scurces
should be tapped anmally:

a. HOTC College graduntes,
b. Hon-ROTC College gradustes.

¢s College graduntes who are in an eniisted status in any of the
three services.

2, HOTC graduates of this vear will mumber approximately:

sir Force 8,300
Havy (and Marines) 1,900 (NROTC, Regular and Contract)
POTAL m

Under normal conditions maximum active duty requirements are the two years
for NRUTC and minlwum requirements inszctive reserve status for specified
periods. If reference (b) becomes law, extending in effect a modified
version of reference (a) to &)l services, the resuliant requirements for
active duty service will still vary but will rot exceed & maximum of two
years., rurther, under present conditions ROTC graduates norually not
cormitted to active duty eervice are being called up for sxtended active
duty for two years.

The result is, then, that 1f CIA take» up to 150 men from this
three~service ROTC source and turns them over to the Scrvices for tws to
three years! active duty training, no reduction in active duty will obtain,
Thus, & definite return on the Services'! training investment is assured,

It iz visuelized thet in some instances thie ROTC tapuing shounlé
consider pre-151 gradustes--men such as the 187 Army ROTC graduates of
1950, for example, who, in the Pirst Army Area, on their time took a
iwenty~four hour lecture course im ¥litary Intelligence and who are not,
as of this dete, on active duty,
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In brief, with & basle agreement as to numbers that each Service .
can handle for treining, CIA can present to & small percentage of the ROIC
group a practical, long~range careser plan without operating to reduce the
sctive or reserve ststus commitments of the pergons inwvolved. The national
interest clearly will be served.

3. Hon=ROTIC graduates form the second source that should be considered.
This group includes both men liable for military service and those not so
lisble because of prior service, or for physiesl or other velid cause,

Here sgain, intake of 2 small number from thls source for the
training proposed in Attachment (B) as the first step in a CIA career
would be to the nstiongl intersst.

s The final sourcs to be considered, college graduates in an
enlisted stabtus in any service, presumsbly would be in or on a walting
list for Officer Candidate School.

3ince CIA needs so few per year, thils group too le likely to
include material that wonld contribute more toc the country's weal in a
GIA career than in a temporary Service capacity.

5., In swmary, CIA's needs from the three sources discussed will
number annually not more than 150-<less than one-~half of one per cent of
thie ysar's R0TC greduates. Nome of these would serve on less active
duty than the maximum ROTC commitments and some would serve longer.
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